on Prohibite Iscrimination,
ssment and Related Misconduct




What is Title IX

Education Amendments Act of
aw that states:

d States shall, on the

f sex, be exclu from participation in,
ed the benefits of, or be subjected to
ination under any education program or
receiving Federal financial assistance."




ed definition of sexual harassment
violence.

set forth under Title IX and
Amendment related to the
Act) which require

in place to address

domestic violence
dating violence



DU Policy
was adopted and went into effect

ited Discrimination,
ted Misconduct

luding Sexual an
assment and Violence, Interpersonal
nce, Stalking and Retaliation

s all forms of Discrimination and
Harassment based on Protected Status.



ted Status



Definitions

— any unlawful distinction,
triment to an individual, as

that is based on an

Status and that is

istent or pervasive that it
7ith or limits:

ciently serious,
sonably interferes

nployee (hiring, advancement, assignment)

udent (admissions, academic standing, grades,
ment, campus housing)

= Volunteer (ability to participate in volunteer activity)

= Guest or Visitor (ability to participate in, access, or benefit
from University’s program



a type of discrimination that
bal, physical or other conduct
ual’s protected status

eres with
cational Environm
kK Environment
Ipation in a University program or activity
ipt of legitimate requested services

Creating a hostile work-environment or quid pro quo
harassment.



ersistent, or pervasive that it
lon of education, employment
University program or

ission to or rejection of such conduct is
explicitly or implicitly, a term or

ition of, or is used as the basis for
decisions affecting the individual’s education,
employment, or participation in a University
program or activity.



itle IX Requirements

tions of higher education have a
ure in place for addressing
lon/harassment.

institutions must identity Title IX
dinators/Investigators and publish in policy.

olicy must include a process for addressing

titutions of higher education must identify
and train “Responsible Employees” to report
allegations immediately. This is YOU!




ires that we clearly identity
uses that have a Title IX role
ating and adjudicating:



\oles - Metropolitan
Campus

0sio, University Title IX Coordinator
mpus Title IX Coordinator

iles, Campus Title IX Investigator (Crimes)
derick Barthelu dent v. Student
rimination/Harassment)

ie Miller, University Title IX Investigator
crimination/Harassment involving Employees,
actors, Visitors)



S - Florham Campus

sio, University Title IX Coordinator
us Title IX Coordinator
us Title IX Investigator

es)

stine Gaydos(Student v. Student
imination/Harassment)

nie Miller, University Title IX Investigator
imination/Harassment involving Employees,



les Vancouver Campus

0sio, University Title IX Coordinator

nie Miller, University Title IX Investigator
crimination/Harassment involving Employees,
actors, Visitors)



pohsible Employees

- immediately and directly to Public Safety
ension 2222.

lential Employees - Exempt from reporting
due to the nature of their positions at the
University (License Mental Health Professionals,
Registered Nurses, Pastoral Counselors).




