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Kim Overland

Fairleigh Dickinson University & L IEFAI+
BEXBANAREE
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“l couldn't be where | am today without my education and the I/0 program at FDU. | fully
believe this program has adequately prepared me for what my career is today. | feel the
types of courses involved in the program really covers the many aspects and scenarios HR

professionals / 1/O psychologists have to face in the workplace.”
“UNSR=E FDU WEROIEFINE, WA RIBEE S KRBT X MRIEN TS RAVER L L i

TIRARBITIER XN INE P S M ANRIZRI AV RS 7 AT SBE % W A RTE TR
TEXIBITFZE=AIMTR”

Amy Schrack

Fairleigh Dickinson University S 02 F A+
EER AR ETECampbell Soup ANEREER/ A ITENTIT
Qurate Retail GroupTH &

“FDU’ s 1/0 program prepared me greatly for a career in human resources and was exactly
what | was looking to get out of a graduate degree. One of the most beneficial aspects of the
program was its ability to teach students with a mix of both academia and real-world

situations.”
“FOUMNEIROIEF I B W HMIR E 4 T EAFE M. X MEERWS | BE 2 —2, Bt
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2IRE— AR EMEAvs Budget Car Rental ABE % Bl S ETEINRE

“Akey aspect of the program is that all of the Adjunct Professors are Practitioners in the field

of 1/0 Psychology, bringing their own experiences and examples into the classroom.”

XMRIEFTABURES R EIR OIEFURAIM L E, (1R B SAR RN KRBT NIRE, BN
FARET SNIERTBERANALEN S, MRLEXMRIE RBTZENE25ABC LR
FR LU BB &ihae.”
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IBM Kenexamm 4k A7 &5 B& B 7] iy 5o EEAR A FIT0 B E AP B]
FlRIAEME AT SR E R

| still remember the semester before graduation, discussing concerns with one my professors
about whether | should work abroad and if it would affect my career. She encouraged me to
take the risk, and I can definitively say I would not be as far in my career today if  hadn't

made the leap to move abroad and find the job with IBM Kenexa."
IRBERA AT — D FER, RS TITIERER S MZAEIN TEURRX BES S MILAVER I £

ALK s B R A B B, TR AB E#IR, INRIEBEE5RXNIE, ORI EET=E
FBLIm, BREEIMNHE IBM Kenexa ST T TIERY ¢ER,”

Victoria Gemignani

Fairleigh Dickinson University &I 025+ A IFARERAL A
e H e+ mhaEE IBMEA&INE 245

| can confidently say Group Dynamics was one of my favorite modules . When you work in a
support function, you’ re constantly collaborating cross-functionally. Because of that, it’ s
important to create the space for all voices to be heard, while mitigating and diffusing any

conflicts that may arise. You’ re taught to keep the human in human resources.”
“FAI IR B EREA RS N R EERN— 1R SEAE SRS WS BTN, REFR

T I TESERBEER I IR M. FTLL, AFTE A S ST Ie = E R REEENES, AN, BEM DB
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Rose Siuta

ERFERAAMAF B OB A4
Fairleigh Dickinson University B IR O IEF 0+

Mindy BergmansR 30 Z=BX & 1T

“The courses offered through the program prepared me to excel at future academic work and
the opportunity to complete a master’ s thesis inspired the love of research that | continue to
expand upon in my current position as a doctoral candidate, researcher, and mentor. Most
importantly, the incredible mentor-ship and support provided by the faculty at FDU shows

their commitment to student success.”
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